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of work values as defined by Super21! it is likely that teaching

candidates will continue to choose positions on the basis of

perceptual preference related only to trivial aspects of the

job environment not related to the man-fit-job congruence

model

.

The importance of this and of future studies with

similar parameters may be the establishment of a data base

which can explain changes in teacher characteristics. Changes

in job-satisfaction expectancy, a central concept to teacher

morale, and the relationship to the type of training program

and to the type of pre-service interview experience should bo

subjected to further study. It is believed that this study

will generate an interest for those concerned with student

personnel service in probable causes of attrition, in the

profession of education, related to the time between the

training phase and entry into the world of work. Aside from

adding slightly to the almost complete lack of empirical data

available, the study has satisfied one concern of the in-

vestigator, that the interview plays an important role in

determining attitude set toward a career in teaching.

Some possible studies emitting from this study are

suggested below. A study to see if morale of the teacher

candidate before job acceptance will vary directly with

Donald E. Super, "The Structure of Work Values in
Relation to Status, Achievement, Interests, and Adjustment,"
Journal of Applied Psychology , LCVI (1962), 23i|-239.
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job-satisfaction expectancy. Another study might explore the

effects of high tolerance for ambiguity on job-satisfaction

expectancy. Perhaps a longitudinal study of career patterns

of teachers belonging to the unbalanced groups would be help-

ful in determining some aspect of teacher attrition. And

finally, an interesting comparison might be made between the

training of recruiters and job-satisfa.ction expectancy in

teacher candidates. Regardless of future study it is

imperative that systematic research tracks be developed to

inquire into reasons for teacher attrition. Knowledge of

placement services and the circumstances around which first

teaching positions are acquired should eventually become

part of the content of the teacher training curriculum.
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JER [fl

( 1 )

CONFIDENTIAL

I
t I 1 Pretest
(2) 2 Postest

Name_
. _ Student Number

(3-12)

3 •-*-14)

15)

I

17 )

(13)

(19)

(20 )

(21 )

(22 )

(23)

(24)

(25)

'26

7-28)

29)

Name of School District

Name of Interviewer

Number of Previous Interviews this year

Job Expectancy Ratings
Using the knowledge you now have, indicate below what you expect

of the job to which this interview is directed. You will note that
the first five items are pretty specific, while the last six are very
general. and all come under the heading, "The Job."

Pay
Less than other

: : : : : Equal to other beginning teachers
beginning teachers

Security
Poor :::::: Good

Administrator
Easy to get along with

: : : : : :
Tough to get along with

Teachers
Easy to make friends with

:
: : : : Tough to make friends with

General Conditions
Pleasant

: : : : : : Unpleasant

The Job
Unpleasant

: : : : Pleasant

Interesting
: : : : ; : Boring

Revarding
: : : : : : _ Unrewarding

Nice
: : : : : : Awful

Good
: :

: : Bad

If offered this job, I would:
Accept

__ : : : : :
Decline
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( 3
- 12 )

m
13 - 14 )

( 15 )

( 16 )

( 17 )

( 18 )

( 19 )

( 20 )

( 21 )

( 22 )

( 23 )

( 24 )

25 - 26 )

( 27 )

( 28 )

CONFIDENTIAL

Name of Candidate
Student Number

Name of School District

Name of Interviewer

Rating of Candidate
The following items are to be rated, keeping in mind the particu

lar candidate involved and the specific placement he is to have. For
each item, weigh the candidate's abilities against th e training* re-
quirements .

”

Intelligence
Sufficient

: : : :
: Insufficient

Social Skills
Adequate

: : : : : : Inadequate

Ability to be Punctual
Sufficient

: : : : : Insufficient

Ability to Conform to Rules and Regulations
Sufficient

: : : : : Insufficient

Ability to Work Independently
Sufficient

: : : : : Insufficient

General Stability
Adequate

: : : : : :
Inadequate

Mental Skills
Adequate

: : : : : :
Inadequate

Physical Skills
Adequate

: : : : : :
Inadequate

Summary Rating
Appropriate

: : : : :
Inappropriate

For the following items, it is asked that for each item you

weigh the candidate's needs against the probable satisfactions

afforded by the job situation (i.e., how satisfied will the candi

date be in the job?)

Satisfaction with Salary

High
: : : : : :

Dow

Satisfaction with Security

High : :
how
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( 29 )

( 30 )

( 31 )

( 32 )

(33 - 34 )

mu
; 35 - 37 )

(38 )

( 39 )

Satisfaction with the Interviewer
High Low

Satisfaction with Teachers in this District
High

:
*

: : : : ^ Low

Satisfaction with General Working Conditions
High

: : : : : ; Low

Satisfaction with Proposed Job
High :::::: Low

Interviewer's Knowledge of Candidate
Insufficient

: : : : : Sufficient

If candidate was offered the position, he would:
Accept

: : : : : J^cline
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roi m

CONFIDENTIAL

Name
Student Number

(3-12)

13-14)

n
(15)

P
ft

(18)

09)

(34)m
(35-36)

Name of School District

Name of Interviewer

Will you kindly rate the inter' r iev?er with whom you just in-
- *• *» i o*ro d r ~~x <3 tiC. t) L-ti 1 C XO W •

The Interviewer Appeared
Disagreeable

: : : : : : Pleasant

Warm
: : : :

Cold

Honest : : : :
Insincere

False
: :

:
m :

Natural

Capable
: : : : :

Incompetent

ffi
(21-22)

The Interviewer Was

Pleasant : : : : : : Uneasy

(»)
Tense

: :
: ; : Relaxed

(24)
Short : : : : : Long

B5

Boring :
: : : : Interesting

B Informative : . : ; ;
Repetitive

P'Pl
(28-29)

The Job We Discussed Seemed

P Ideal
: : ; : ; ; Undesirable

P Easy : : : ; : :
Difficult

(

p Boring
:

; . ;
Interesting

(Q) Challenging .
; ; : : ; Routine

B Receptive . . . ; ;
Forboding
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44 )

(&
(46 )

(49 -50 )

cm
(51 -53 )

During the interview, my reactions were
Str onS : : : : : : Weak

Confused
•

* : :
'

: Confident.

Attentive : : : ’• !. : Indifferent

Able
:

'

: : Incompetent

Foolish _• '•
: : : Sharp

The
Lousy :

interviewer niade irie feel
: : : : : Fine

Relaxed
: : : : : Tense

Happy
: : : : : : Sad

Depressed '

: : : : : Optimistic

Sincere :::::: Dishonest
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EDJP 0
( 1 )

(16)

PD
(17-18)

( 20 )

(21 )

(22 )

m
(23-24)

(25-27)

(35-38)

(39)

Name Student Number

Sex: M F

Address: College
Home

Telephone: College
Home

Age

Degree:

BS BA BFA MA HS~ MAT

Training Level: Elementary _
Secondary

The teaching position that would be preferred by me would in-

clude the following characteristics:

Geographic Location (Check One)

A. Within 50-mi.le radius

B. Within State

C. New England
D. East Coast--Not New England

E. Mid-West

F. West Coast

Grade (Level) Elementary Junior High or Senior High

Middle School

Discipline (Subject)

1 . English
2. Social Studies

3. Sciences

4. Math
5. Language
6 . Art

7. Music

Size of School (use numbers)

Rooms

Number of Pupils

Number of Pupils per Class

Numbe/r of Faculty ___

Socio-Economic Profile (Check One)

1. Urban _ 2. Suburban 3. Rural

8. Phys.Eo.

9. Horae Economics

10. Guidance

11. Reading

12. Speech Therapy

13. Other (explain)
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ACEME s!T & FINANCIAL AID

SERVICES

July 15, 1969

Dear Graduate:

As you perhaps recall, during the campus recruiting season, you
cooperated with the Placement Office in the conduct of a University
study on teacher selection. For this we are extremely grateful.

Our task is now nearly completed, but again, we need to ask your

assistance in one last small matter.

Will you kindly fill out the enclosed form and return it in the

enclosed stamped, addressed envelope at your earliest convenience.

As a note of explanation about the study, you are contributing

to an effort in which the results will be used to hopefully update the

recruiting practices of the public schools.

The University is most appreciative of any consideration you may

give this request, and I personally am greatly indebted for your kind

cooperation.

Best wishes for every success in your chosen profession.

Sincerely,

Charles F. Smith

Educational Placement Officer

CFS:rc
Enclosures
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( 1 )
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(16)

(20 )

n
( 21 )

(22 )

m
(23-24)

(25-27)

CJTD
(23-31)

LED
32-34)

(35-38)

(39)

Name

Sex: M F

Address: College
Home

Telephone: College
Home

Age

Student Number

Degree:
BS BA BFA MA MS MAT

Training Level: Elementary
Secondary

The teaching position that would be preferred by me would in-

clude the following characteristics:

Geographic Location (Check One)

A. Within 50-mile radius
B. Within State
C. New England
D. East Coast--Not New England

E. Mid-West
F. West Coast

Grade (Level) Elementary

Discipline (Subject)

Junior High or Senior High

Middle School

1. English 8. Phys.Ed.

2. Social Studies 9. Home Economics

3. Sciences 10. Guidance

4. Math 11. Reading

5. Language 12. Speech Therapy

6.

7.

Art
Music

13. Other (explain)

Size of School (use numbers)

Rooms

Number of Pupils

Number of Pupils per Class

Number of Faculty

Socio-Economic Profile (Check One)

1. Urban 2. Suburban _ 3. Rural

rrrrn Expected Salary




