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Question 92 
so I can check out what kind of 

families my children s friends come 
from. 

c 
o 
u 
N 
T 

Question 93 
so 1 can develop my skills in working 

with people. 
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Question 94 
because through 4-H I can help with 
the major problems facing my town's 

youth and families. 

130 

100 

30 

0 

Question 95 
so I can express myself. 
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Question 96 
because it gives me a chance to carry 
out my ideas (by being involved in 

decision-making, problem-solving and 
administration.) 

Question 97 
so youth will be grateful to me. 
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Question 98 
so I can get animal feed or other 

goods at lower cost. 
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Question 99 
because my children got a lot from 4- 

H, and it's my way of paying back 
what I can 
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because it makes me feel good about 
myself, improves my self-esteem. 

217 



Question 102 
so people will see me as ambitious 

and hard-working. 
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APPENDIX K 

EXAMPLES OF TABLES OF CONSTRUCTS 
SHOWING SIGNIFICANT DIFFERENCES BETWEEN 

SUBGROUPS. 

(If more than two subgroups are listed, differences may 
be significant between only two.) 
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BY 4-H TEEN VOLUNTEER (FHTNVOL) 

FORMER 4-H TEEN VOL 
NO YES 
n=167/n=86 

21 because it makes me happy to know I've 
helped.  5 3 q 

23 so the things I m interested in, and know 
and care about, will be passed on to the 
next generation.3 3 5 7 

32 because my children have more to be proud 
of when I volunteer in 4-H.3,0 2.5 

33 because I like being with 4-H people.4.4 5.0 
35 so I can make a difference.4.9 3 4 
39 so I can develop close friends.2.3 2.8 
46 to give of myself."".43 4.9 
49 to prepare 4-H for the future.3.8 4.5 
52 so my own children can have a 4-H 

experience.4.9 39 
53 because I feel a duty.2.9 3.4 
54 because I enjoy what I do in 4-H.5.3 5.7 
56 because it s a way of life.3.1 3.8 
73 so I can learn skills I can use in my paid 
job.1.4 2.0 

74 because I got a lot from 4-H, and it's my way 
of paying back what I can.2.5 5.6 

77 to make 4-H operate more smoothly.3.3 3.8 
81 because it s a part of me.3.5 5 .0 
85 because in 4-H I learn leadership skills that 

I can use in my paid job.1.7 2.2 
88 so I can grow and develop.3.1 3.7 
90 to help preserve the traditions of 4-H.4.1 5.1 
93 so I can develop my skills in working with 

people.3 3 3 8 
99 because my children got a lot from 4-H, and 

it's my way of paying back what I can.3 7 2.8 
101 because my parents did.1.3 1.9 
FAMILY.3.3 2.8 
PLEASFUN.4.8 3.2 
TRDFTSH.35 4.7 
DEVEL.2.9 3.3 
HAPSLF.4.9 54 
NXTGEN.5-3 5-7 
HABVOL.0.54 0.70 
Q109  0.52 1.2 
Q110 .0.37 1.2 
Qlll .0.68 0.87 
AGECAT.69 56 
FHCHIL.0.63 0.35 
CHILCLUB.0 55 0 31 
NUMINFL.2.2 1.7 
DATECAT.2.6 1.8 
TNVOL .0.57 0.99 
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BY AGE CATEGORY (AGECAT) 

AGE 
21-30/31-44/45-77 

n«39/n*98/n=90 
17 because it gives me a chance to be in 

charge of a group or an event. 
18 because by volunteering in 4-HI 

strengthen my family. 
21 because it makes me happy to know I've 

helped. 
22 so I can make good use of my leisure time. 
29 because it's fun. 
30 because I have a religious belief of service 

to others. 
31 so I can feel a sense of importance. 
32 because my children have more to be proud 

of when I volunteer in 4-H. 
34 so I can develop my personality. 
35 so I can make a difference. 
39 so I can develop close friends. 
41 because it improves my image on my paid 

job: with customers, my boss, and/or 
other people I work with. 

42 to have more variety in my life. 
45 because by volunteering in 4-H I learn 

skills which strengthen my abilities as 
a parent. 

49 to prepare 4-H for the future. 
50 because it helps me get contacts for my job/ 

business. 
52 so my own children can have a 4-H 

experience. 
54 because I enjoy what I do in 4-H. 
56 because it s a way of life. 
58 so I can achieve self-fulfillment. 
61 so 1 can help choose my children s friends. .. 
63 because I feel proud of the good things I 

can make happen. 
71 so I can have the challenge of a tough job. .. 
72 so I can learn more about how the world 

works.. 
73 so I can learn skills 1 can use in my paid 
job... 

74 because I got a lot from 4-H, and it s my way 
of paying back what I can. 

77 to make 4-H operate more smoothly. 
81 because it's a part of me. ... 
85 because in 4-H I learn leadership skills that 

I can use in my paid job... 
86 because I like the sense of belonging I get 

from 4-H. 
88 so I can grow and develop. 

31 23 2.4 

36 4.7 46 

6.0 57 53 
39 35 30 
57 4.8 4.3 

2.1 2.3 2.8 
31 2.4 2.0 

.2.0 2.9 32 

.3.1 2.5 2.1 
57 50 4.7 
.32 2.2 2.5 

.2.2 1.8 15 

.36 35 31 

.31 4.1 33 

.48 35 4.1 

.1.6 13 1.1 

.2.6 53 48 

.6.0 51 54 

.4.0 2.9 33 

..3.7 33 2.9 
1.2 1.8 1.7 

51 4.4 4.2 
.38 2.6 2.7 

.31 2.3 2.4 

.2.1 15 1.4 

...51 32 34 

...39 31 36 

...51 3.6 2.1 

...2.6 1.8 1.7 

...39 2.9 33 

...4.3 31 30 

continued next page 
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BY AGE CATEGORY (AGECAT) continued 

AGE 
21-30/31-44/45-77 

89 so I can serve as a role model. 
90 to help preserve the traditions of 4-H. 
91 so 1 can get experience and skills, and have 

a better chance of getting a new or 
different paid job. 

93 so I can develop my skills in working with 
people. 

% because it gives me a chance to carry out 
my ideas (by being involved in 
decision-making, problem-solving and 
administration.). 

97 so youth will be grateful to me. 
99 because my children got a lot from 4-H, and 

it s my way of paying back what I can. .. 
101 because my parents did. 
102 so people will see me as ambitious and 

hard-working. 
FAMILY. 
PLEASFIJN. 
TRDFTSH. 
FRNDSCOMP. 
STCHRSCR. 
JOBBUS. 
STDNGPRD. 
DEVEL. 
FHTNVOL. 
HABVOL. 
Q109 . 
quo . 
Q117 . 
Q120 . 
PCNTCHIL.;. 

.4.3 3.7 35 
54 4.1 4.5 

.2.1 1.4 13 

33 3 2 

31 30 
.2.0 1.6 1.7 

.1.6 33 4.2 
14 1.4 

.2.3 1.7 1.4 
34 33 

.56 4.8 4.8 
36 39 

.3.6 2.7 30 

..3.8 33 31 

.2.0 1.5 1.4 
.2.9 2.6 2.4 

...37 2.9 2.9 

...076 0.25 0.23 

...0.68 0.49 0.64 

...083 0.54 0.89 

...0.87 042 0.74 

...1.3 1.2 13 

...1.6 1.2 1.1 
.0 32 0.65 0.82 

222 



BY DATE CATEGORY 

Between 
1st 6c 2nd 
Mailing 

Between 
2nd 6c 3rd 
Mailing 

After 
3rd 

Mailing 

n=202 n=64 n=48 

26 to help the county agent. 2.5 32 2 8 

27 to help bring about a world of 
beauty, where the arts and 
nature can be enjoyed by all. 

3.8 4.6 43 

49 to prepare 4-H for the future. 37 50 5 0 

105 ISO 18.7 23 2 

FHTNVOL 0.39 0 28 0 10 

FHVOL 1.3 1.2 1.2 

CONTINUE oao 0.67 0 38 

HABVOL 0.63 0.50 0 46 

PCNTCHIL 0.76 0.62 0.55 
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16 
20 

21 
23 

24 

27 

29 
33 
35 
39 
43 
44 

49 
54 
56 
60 
63 

67 
71 
74 

76 
77 
81 
86 
90 
94 

BY CONTINUE 

Intend to 
volunteer 
in 4-H 
next 
year? 

to do interesting things and have a more stimulating life. 
because in 4-H I have freedom and self-direction, 
which I don't have in other things 1 do. 
because it makes me happy to know I've helped. 
so the things I'm interested in, and know and care about, 
will be passed on to the next generation. 
because there are major problems facing our country's 
youth and families, and by volunteering in 4-H I can help. 
to help bring about a world of beauty, where the arts and 
nature can be enjoyed by all. 
because it s fun. 
because I like being with 4-H people. 
so 1 can make a difference. 
so I can develop close friends. 
to help the youth of my community. 
to help bring about equality among people, so there will be 
brotherhood and equal opportunity for all. 
to prepare 4-H for the future. 
because 1 enjoy what I do in 4-H. 
because it's a way of life. 
so others will see me as capable and skillful. 
because I feel proud of the good things I can make happen. 

so I can share companionship and fellowship. 
so 1 can have the challenge of a tough job. 
because I got a lot from 4-H, and it's my way of paying back 
what lean. 
so I can see and do more things, beyond the local level, 
to make 4-H operate more smoothly, 
because it's a part of me. 
because I like the sense of belonging I get from 4-H. 
to help preserve the traditions of 4-H. 
because through 4-H 1 can help with the major problems 
facing my town's youth and families. 

No Yes 
or 

Maybe 
-92 n -222 

35 42 

2.2 2 9 
52 57 

4.6 55 

4.6 5 4 

35 4.2 
4.3 4.9 
3.6 4.7 
4.1 52 
2.1 2.6 
52 57 

2 9 3.7 
30 4.2 
4.6 56 
2.6 34 
1.7 2.1 

38 4.6 
2.9 36 
2.3 30 

30 38 
2.0 2.5 
2.8 36 
2.8 4.3 
2.5 34 
3.6 4.7 

30 37 
intinued next 
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BY CONTINUE (Continued) 

BETTRMNT 
FRNDSCMP 
STCHRSCR.. 
NXTGEN23. 
TRDFTSH... 
STDNGPRD 
AGECAT. 
FHCHIL. 
CHILCLUB 
HABVOL... 
PCNTCHIL 

No Yes or 
Maybe 

35 42 
.2.5 31 
.2 8 34 
4.6 55 
31 4.1 
.2.2 2.6 
0 80 0 64 

.0.39 0.58 
0.23 0 48 
...0.50 0.60 
...042 0.76 

225 



BIBLIOGRAPHY 

226 



BIBLIOGRAPHY 

Adams, J. S. (1963). Toward an Understanding of Inequity, journal of 
Abnormal and Social Psychology. 67. 422-436. 

Adams, J. S. (1965). Inequity in Social Exchange. In L. Berkowitz (Ed.), 
Advances in Experimental Social Psychology. Vol. 2.. New York: 
Academic Press. 

Adams, L. J. (1972). Introduction. In D.H. Smith, R.D. Reddy, & B.R. Baldwin 
(Eds.), Voluntary Action Research: 1972. Lexington, MA: Lexington. 

Allen, K. K. (1983). Volunteering in America, 1982-83. Voluntary Action 
Leadership. Winter, 22-26. 

American Heritage Dictionary, s.v. "motivation.'' s.v. "theory." 

Anderson, R. T. (1973). Voluntary Associations in History: From Paleolithic 
to Present Times. In D.H. Smith (Ed.), Voluntary Action Research: 1973. 
Lexington, MA: Lexington. 

Atkinson, J. W. and Feather, N. T. (1966). A Theory of Achievement 
Motivation. New York: John Wiley & Sons 

Bandura, A. (1977). Social Learning Theory. Englewood Cliffs, NJ: Prentice- 

Hall. 

Bern, D. J. (1970). Belief Attitudes and Human Affairs. Belmont, CA: Brooks 

Cole. 

Berkowitz, L. and Daniels, L.R. (1968). Affecting the Salience of the Social 
Responsibility Norm: Effects of Past Help on the Response to Dependency 
Relationships. Journal of Abnormal and Social Psychology., 68, 275-281. 

Berliner, W. M. (1979). Management and Supervisory Practice: Cases and 

Principles. Homewood, IL. Richard Irwin. 

Blatchford, J. H. (1974). Federal Volunteer Programs. In J. G. Cull & R. E. 
Hardy (Eds), Vnlunteerisnv An Emerging Profession, Springfield, . 

Thomas. 

Blau, P. M. (1964). F-xchange and Power in Social Life New York. Wiley 

227 



Bode, J. G. 1972 The Voluntary Association Concept in Twentieth Century 
American Sociology " In D, H. Smith, R. D. Reddy, U. B.R. Baldwin (Eds) 
.Voluntary Action Research- l <177 Lexington, MA: Leiington. 

Brayfield, A. H. and Crockett, W.H. (1955). Employee Attitudes and 
Employee Performance. Psychological Bulletin 396-424. 

Brown, R. D. (1973). The Emergence of Voluntary Associations in 
Massachusetts, 1760-1830. lournal of Voluntary Action Resean-h 
64-73. 

Campbell, D. T. (1973). On the Genetics of Altruism and the Counter-Hedonic 
Components in Human Culture.” lournal of Social issues 28(31 21 -?? 

Campbell, J. P. and Pritchard, R. D. (1983). Motivation Theory in Industrial 
and Organizational Psychology. In M. D. Dunnette (Ed.), .Handbook of 
Industrial and Organizational Psychology. Chicago: Rand McNally. 

Campbell, J. P., Dunnette, M. D., Lawler, E. E. Ill, and Weick, K. E., Jr. (1970). 
Managerial Behaviors. Performance, and Effectiveness. New York: 
McGraw-Hill. 

Cofer, C. N. and Appley, M. H. (1964). Motivation: Theory and Research, 
New York: Wiley. 

Cohen, R. (1972). Altruism: Human, Cultural or What? journal of Social 
Issues. 28(3), 39-57. 

Cummings, L. L. and Schwab, D. P. (1973). Performance in Organizations: 
Determinants and Appraisal. Glenview: Scott, Foreman. . 

Deci.E. L. Intrinsic Motivation. (1975). New York: Plenum Press. 

Dickenson, A. (1974). Forward. In D.H. Smith (Ed.), Voluntary Action 
Research: 1974. Lexington, MA: Lexington. 

Dillman, D. A. (1978). Mail and Telephone Surveys: The Total Design 
Method. New York: Wiley. 

Edwards, J. N. and Booth, A. (1973). An Introduction to Social Participation. 
In J. N Edwards & A. Booth (Eds.), Social Participation in an Urbaa 
Society. Cambridge, MA: Schenk man. 

228 



Ellis, S. J. and Noyes, K. H. (1978). Bv the People. Philadelphia: Energize 
Books. 

Evans, M. G. (1986). Organizational Behavior: The Central Role of 
Motivation, journal of Management. 12(2). 203-222. 

Festinger, L. (1957). A Theory of Cognitive Dissonance. Evanston, IL: Row, 
Peterson. 

Freidberg, R. L., Haffly, J. E. and Angers, W. P. (1972). The Individual 
Psychology of Alfred Adler. Psvchologia. 15(4). 198-206. 

Friedlander, W. A. (1968). Introduction to Social Welfare. Englewood Giffs, 
NJ: Prentice Hall. 

Georgopoulos, B. S., Mahoney, G. M., and Jones, N. W. (1957). A Path-Goal 
Approach to Productivity, journal of Applied Psychology. 41. 345-353. 

Gittell, M. (1980). Limits to Citizen Participation: The Decline of Community 
Organizations. Beverly Hills: Sage. 

Glaser, W. A. and Sills, L. (Eds.). (1966). The Government of Associations. 
Totowa, NJ: Bedminster. 

Gouldner, A. W. (1960). The Norm of Reciprocity: A Preliminary Statement. 
American Sociological Review. 21* 161-178. 

Graen, G. (1969 ). Instrumentality Theory of Work Motivation. Some 
Experimental Results and Suggested Modifications. Journal of Applied 

Psychology Monograph, il* 1-25. 

Hackman, J. R. and Oldham,G.R. (1980)., Work Redesign. Reading.MA: 

Addison-Wesley. 

Herzberg, F., Mausner, B.f and Snyderman, B. (1959). The Motivation^ 

Work (2nd ed.). New York: Wiley. 

Hoffman, M. L. (1981). “Is Altruism Part of Human Nature? Journal of 
personality and Social Psychology 40( 1). 121-137. 

Hogan. R. (1973). Moral Conduct and Moral Character: A Psychological 
Perspective. Psychological Bulletin, 79, 217-232. 

229 



Holden, M. Jr. (1973). Politics and Voluntary Social Action journal of 
Voluntary Action Research 2( \), 48-59. 

Homans, G. C. (1961). Social Behavior as Exchange. American journal of 
Sociology. 61 597-606 

Howell, W. C. and Dipboye, R. L. (1986). Essentials of Industrial and 
Organizational Psychology Hrd ed V Chicago: Dorsey. 

Hornstein, H. A. (1972). Promotive Tension: The Basis of Prosocial Behavior 
from a Lewinian Perspective, journal of Social Issues. 21 191 -218. 

Independent Sector. (1988). Americans Volunteer: 1988. An Independent 
Sector, Summary Report. Washington, DC: Author. 

Katz. J. (1972). Altruism and Sympathy: Their History in Philosophy and 
Some Implications for Psychology, journal of Social Issues. 28. 58-69. 

Klein, S. B. (1982). Motivation: Biosocial Approaches. New York: McGraw- 
Hill. 

Langton, S. (1981). The New Voluntarism. InJ. D. Harmon (Ed.), 
Voluntarism in the Eighties. Washington, DC: University Press of 
America. 

Lansberger, H. (1972) Trade Unions, Present Movements and Social 
Movements as Voluntary Action. In D. H. Smith, R. D. Reddy, U B. R. 
Baldwin (Eds.), Voluntary Action Research: 1972, Lexington, MA: 
Lexington. 

Lawler, B. E. (1973). Motivation In Work Organizations, Monterey, CA: 
Brooks-Cole. 

Leeds, R. (1963). Altruism and the Norm of Giving. Merrill-Palmer 
Quarterly. £, 229-240. 

Lewin, K. (1938). The Conceptual Representation and the Measure of 
Psychological Forces. Durham: Duke University Press. 

Litwin, G. H. and Stringer, R. A. Jr. (1968). Motivation and Organizational 
Climate. Boston: Harvard University. Graduate School of Business 
Administration. 

230 



Locke, E. A. (1976). The Nature and Causes of Job Satisfaction. In M. D. 
Dunnette (Ed.), Handbook of .Industrial and Organizational Psychology 
Chicago: Rand McNally. 

Locke, E. A. and Henne, D. (1986). Work Motivation Theories. In C. L. 
Cooper & I. T. Robertson (Eds.), International Review of Industrial and 
Organizational Psychology. New York: John Wiley & Sons. 

Locke, E. A. and Latham, G. P. (1984). Goal Setting: A Motivational 
Technique that Works. Englewood Cliffs, NJ: Prentice-Hall. 

Locke, E. A., Shaw, K. N., Saari, L. M. and Latham, G. P. (1981). Goal Setting 
and Task Performance: 1969-1980. Psychological Bulletin. 90. 125-152. 

Manser, G. and Cass, R. H. (1976). Voluntarism at the Crossroads. New York. 
Family Service Association of America. 

Maslow, A. H. (1954). Motivation and Personality. New York: Harper and 
Row. 

Maslow, A. H. (1970). Motivation and Personality (2nd ed.). New York. 
Harper and Row. 

McGregor. D. C. (1960). The Human Side of Enterprise. New York: McGraw- 
Hill. 

Miller, H. B. (1982). Altruism, Volunteers and Sociology. In J. D. Harmon 
(Ed.), Volunteerism in the Eighties. Washington, DC: University Press of 

America. 

Miller, L. E. (1984). Understanding the Motivation of Volunteers: An 
Examination of Personality Differences and Characteristics of Volunteers' 
Paid Employment, journal of Voluntary Action ResearglL4l2$t3), 112- 

122. 

Miner, J. B. (1978). Twenty Years of Research on Role-Motivation Theory of 
Managerial Effectiveness. Personnel Psvchology,.lL 739-760. 

Mob lev W H. (1977). Intermediate Linkages in the Relationship Between 
Job^Satisfaction and Employee Turnover. Journal of APPJied Psychology, 

&Z 237-240. 

231 



Mobley, W. H., Griffith, R., Hand, H., and Meglino, B. (1979). A Review and 
Conceptual Analysis of the Employee Turnover Process. Phvscholocirai 
Bulletin. 62. 49VS2? 

Motowidlo, S. J. (1983). Predicting Sales Turnover From Pay Satisfaction and 
Expectation, journal of Applied Psychology 68, 484-489. 

Murphy, G. and Kovach, J. ft. (1972). Historical Introduction to Modern 
Psychology- New York: Harcourt Brace Jovanovich. 

Murray, H. A. (1938). Explorations in Personality. New York: Oxford 
University Press. 

Naylor, H. H. (1973). Volunteers Today - Finding. Training, and Working 
with Them. Dryden, NY: Dryden Associates. 

Newman, J.. (Ed.). (1971). People Helping People. Washington. DC: U.S. 
News and World Report. 

O'Connell, Brian. (1983). Our Religious Heritage. In Brian O'Connell (Ed.), 
America s Voluntary Spirit. New York: Foundation Center. 

Park, J. M. (1983). Meaning Well Is Not Enough. South Plainfield, NJ: 
Groupwork Today. 

Parkum, K. H. and Parkum, V. C. (1980). Citizen Participation in Community 
Planning and Decision Making. In D. H. Smith, Jacqueline Macauley & 
Associates (Eds.), .Participation in Social and Political Activities. San 
Francisco: Jossey-Bass. 

Pomazal, R. J. and Jaccard, J. J. (1976). An Informational Approach to 
Alternate Behavior, journal of Personality and Social Psychology. 11 
317-326. 

Random House College Dictionary, s.v. "volunteer." 

Reddy, R. D. (1980). Individual Philanthropy and Giving Behavior. InD.H. 
Smith, Jacqueline Macauley & Associates (Eds.), .Participation in Social 
and Political Activities. San Francisco: Jossey-Bass. 

Reichlin S. D. (1981). From Civic Duty to Psychological Reward: The 
Changing Rational for Volunteering in America. Unpublished Ph.D. 
Dissertation, University of Pittsburgh. 

232 







Theodore, A. (1972) Social Change and Voluntary Action. In D.H. Smith, R.D 
Reddy, k B.R. Baldwin (Eds.), Voluntary Action Research. 1972 
Lexington, MA: Lexington. 

Thierry, H. and Koopman-Iwema, A. M. (1984). Motivation and Satisfaction. 
In P.J. D. Drenth, H. Thierry, P. S. Williams, and C. J. deWolff (Eds.), 
Handbook of Work and Organizational Psychology. New York: John Wiley 
k Sons. 

Tildon, C. G. Jr. and Thomson, J. C. Jr. (1978). Tracing the Roots of Volunteer 
Service. Voluntary Action Leadership. Summer. 17-19. 

Tocqueville, A. de (1966). Democracy in America. (G. Lawrence, trans. and J. 
P. Mayer k M. Lener, Eds.). New York: Harper k Row. (Original work 
published 1832). 

Tolman, E. C. (1932). Purposive Behavior in Animals and Men. New York: 
Century 

Traunstein, D. M. (1973). Voluntary Self-Help Organizations: An 
Exploratory Study, journal of Voluntary Action Research. 2(4) 230-239. 

Van Niekerk, A. E. and Mathieson, J. R. (1974). Voluntary Action in 
Venezuela. In D.H. Smith (Ed.), Voluntary Action Research: 1974. 
Lexington, MA: Lexington. 

Walker, J. M. (1975). Organizational Change, Citizen Participation, and 
Voluntary Action, journal of Voluntary Action Research. 4,(1 &2) 4-22. 

Wanous, J. P., and Lawler, E. E. (1972). Measurement and Meaning of Job 
Satisfaction. Journal of Applied Psychology. 56(2) 95-105. 

Wanous, J. P., Keon, T. L. and Latack, J. C. (1983). Expectancy Theory and 
Occupational/Organizational Choices: A Review and Test. Organizational 

Behavior and Human Performance, 21 (1) 66-86. 

Weatherford, D. E. Jr., and Weatherford, C. G. (1982). Societal Needs of 
Youth. Fanyfy and Volunteers: A Review of Selected Literature. Raleigh, 

NC: North Carolina Agricultural Extension Service. 

Weiner, B ..(1972). Theories of Motivation: from Mechanism to Cognition, 

Chicago: Markham. 

235 






