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A little about PSU

Primarily residential
campus

3,800 undergraduates;
927 graduate students

Two doctoral
programs; 45 major
disciplines

Skiing is popular

Five faculty librarians;
five library staff




A little about this presentation I

 This is @ monograph-focused presentation

« Alice is a Collection Management Librarian, but
does a ot of instruction

e Christin is an Instruction Librarian, but does a lot of
collection development

« We both idenftity as white, cis-gendered females



Why do we assess collections? I

Collection evaluation managed correctly can
identify gaps in the collection, provide a picture
of the historical depth and currency of the
collection and provide a focus to collection issues
(Agee, 2005). (From Borin and Yi 2011)






We have questions I

« Do we have a strong collection in this discipline?

 Where are we not meeting demand?
« What gefts used the moste The leaste

» Are there user groups, voices, or perspectives not
represented in our collectionse
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Where are we not meeting .

demand?

* Assessment methods
 Citation analysis
 [LL analysis
e List-checking
« User surveys



Assessment = Development

 Where are we not meeting demand?

« Citation analysis & ILL analysis =

» |f students aren’t finding what they need in the library,
should we collect more in this subject area?

« List-checking =

« Should we incorporate these lists (awards, authoritative
lists, etc.) into our collection development strategye

» User surveys =
« Have we overlooked certain faculty needs and prioritiese






Are there user groups, voices,
or perspectives not represented?

* The perspective behind this question can vary:

Do we have books about these people/this region/this
Culturee¢

« Are the books about these people/this region/this culture
written by people who represent those voices?

« Do the voices in our collection represent the distribution
of people in our communitiese



N

Y.t was important to ensure that the voices within
the library collection, specifically the physical
collection, were representative of the society the
students will continue to interact with after they
leave Augustana College.”

- Emerson and Lehman, 2022



Diversity in the
ALA Policy Manual

B.3.3 Combating Prejudice, Stereotyping, and
Discrimination (Old Number 60.3)

The American Library Association actively commits its
programs and resources to those efforts that combat
prejudice, stereotyping, and discrimination against
individuals and groups in the library profession and in
library user populations on the basis of race, age, sex,
sexual orientation, gender identity, gender expression,
creed, color, religious background, national origin,
language of origin or disability.



Are there user groups, voices,
or perspectives not represented?

¢ Assessment method lit review

» | found a couple focused on location of publication
« Method: Data mine MARC records

« Many studies focus on gender, ethnicity,
and sexual orientation

« Method: Research each author for self-identifying
information



Gender, ethnicity,
sexual orientation

» Researchers use a variety of methods to capture @
random sample, but the amount of effort required

is still enormous:
« 1,080 hours spent evaluating 6,465 items (Emerson and
Lehman, 2022)
« Stone evaluated 831 playscripts (2020)
« England evaluated 461 items out of a random sample of
2,053 recent acquisitions (2023)






The overwhelming conclusion? I

* Their collections are not as diverse as they would
prefer them to be.

« Collecting for diversity in voices will require looking
outside our current collection development
methods.

« We need to be more creative.
 We need to be more thoughtful.






“The University of lllinois at Urbana—-Champaign
Library serves over 47,000 students and 10,000 faculty
and staff. It houses one of North America’s largest
collections, with over 24 million tangible itemes.
Forty-five subject bibliographers (aka selectors) are
responsible for covering the research and teaching
needs of specific disciplines.”

~Lynn Wiley and George Gottschalk in
Transforming Acquisitions and Collection Services









“Developing a diverse collection requires... considering
resources from self-published, independent, small, and local
producers.”

~ALA Statement on Diverse Collections

La Profe
@lorgia_pena

One of the most exhausting tasks when starting a new academic
position is the having to order the totality of books | teach since
university libraries fully ignore Black Latinx knowledge and literature.
Exhausting.

6:07 PM - Jan 24, 2022
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What unconventional book review and
recommendation sources do you use?

menti.com
enter code: 8237 7429



Scholarship as
Conversation

menti.com 8237 7429



Library Research Infrastructure for
Humanistic and Social Scientific
Scholarship in the Twentieth Century

ANDREW ABBOTT

I have two major aims in this chapter. The first is empirical. I want to re-
cover the practices, communities, and institutions of library researchers
and their libraries in the twentieth century. There is at present almost no
synthetic writing about this topic, and I aim to fill that gap. This empirical
investigation points to a second, more theoretical one. There turns out to
be a longstanding debate between librarians and disciplinary scholars over




Cognitive
Biases



Privacy

See also:

Books

e The Battle for Your Brain (2023) ~Nita Farahany

e A Guide to Using the Anonymous Web in Libraries and Information Organizations: Enhancing Patron Privacy and
Information Access (2022) ~Brady D. Lund

e Data Cartels: The Companies That Control and Monopolize Our Information (2022) ~Sarah Lamdan, on order

¢ Seek and Hide: The Tangled History of the Right to Privacy (2022) ~Amy Gajda

e Why Privacy Matters (2021) ~Neil Richards

¢ |ndustry Unbound: The Inside Story of Privacy, Data, and Corporate Power (2021) ~Ari Ezra Waldman

e Privacy Is Hard And Seven Other Myths: Achieving Privacy Through Careful Design (2021) ~Jaak-Henk Hoepman,
QA76.9.A25 H626

¢ | Have Nothing To Hide: And 20 Other Myths About Surveillance And Privacy (2021) ~Heidi Boghosian,
TK7882.E2 B64
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Citational
Practice



P. Gabrielle Foreman
@profgabrielle

| want to talk about indexing and #CiteBlackWomen.
Finishing a book? INDEXING can erase or *highlight*
emerging + the most established scholars. We had to
point to where @marthasjones_, Frances Smith Foster,
Carla Peterson and @dgburgher should appear and
hadn't fully or at all.

6:33 AM - Nov 12, 2020 - Twitter for iPhone
57 Retweets 14 Quote Tweets 237 Likes

9 0 v, &

P. Gabrielle Foreman @profgabrielle - Nov 12, 2020
Replying to @profgabrielle

The *practices* of indexing almost erasedFrances Foster’s contribution to

this volume there. She had been cited by half the contributors but mostly in

their endnotes—which were not as closely indexed. Not any more. We
have to pay attention and advocate to #CiteBlackWomen.

2 2 s Q s5 g,

“[Citation is] ...a
rather successful
reproductive
technology, a way
of reproducing the
world around
certain bodies”
~Sara Ahmed



https://feministkilljoys.com/2013/09/11/making-feminist-points/

Photo Credits

« Slide 2: Rounds Hall on Plymouth State University campus, courtesy
Plymouth State University

» Slide 6: Crowd raising hands during performance by Rahul Pandit
« Slide 10: ABC by Dawn Hudson
« Slide 16: Steph Davis free soloing Outer Limits, by Uphill123 CC BY

« Slide 19: Apples & Oranges: They Don't Compare by TheBusyBrain CC
BY

» Slide 20: Man using binoculars in between stack of books by Andrea
Piacquadio

« Slide 21: Green leaves on white surface by Heather Barnes

« Slide 24: Speech bubbles at Erg by Marc Wathieu CC BY-NC-ND
« Slide 25: Brown wooden shelf with books by Trnava University

« Slide 26: Cognifive Bias Codex by John Manogian |l

» Slide 29: White and brown book on brown woven surface by Gulfer
Ergin



https://www.pexels.com/photo/crown-raising-hands-during-performance-1652353/
https://www.publicdomainpictures.net/en/view-image.php?image=207011&picture=abc
https://en.wikipedia.org/wiki/File:StephDavisSoloOuterLimits.jpg
https://creativecommons.org/licenses/by/2.0/
https://www.flickr.com/photos/thebusybrain/2492945625/
https://creativecommons.org/licenses/by/2.0/
https://creativecommons.org/licenses/by/2.0/
https://www.pexels.com/photo/man-using-binoculars-in-between-stack-of-books-3769697/
https://unsplash.com/photos/vkpR5r4rk-w
https://www.flickr.com/photos/marcwathieu/5263532830/
https://creativecommons.org/licenses/by-nc-nd/2.0/
https://unsplash.com/photos/BEEyeib-am8
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