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Appendix A

Interview Schedules

I. Facilitator Interview Schedule

10

2.

10.

1L,

12,

13.

14,

What is your job ?

How long have you been a facilitator?

How were you selected to become a facilitator?

Do you like being a facilitator? Why?

What kind of training did you get? What was it like?
What materials do you use in the sessions? How often
do you use them ? How useful are they for teaching

information?

What are your sessions like? Do participants attend
regularly ?

What kind of support do you get from officials? From
the Project staff in Quito? From CEMA ?

How do participants feel about attending your sessions
instead of going to regular schools?

How do you feel about the idea of participants coming
to these sessions instead of regular schools?

What are the advantages and disadvantages of going to
these sessions?

Tell me about your most interesting experience with the
participants.

How do students use what they learn?

Tell me your biggest problem in the sessions,



III.

15.

16.

17,
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Why are you a facilitator?

What suggestions do you have for improving the program ?

What other comments do you have about the program ?

Participant/Facilitator Program Interview Schedule

1. What do you and your family do for work?

2. How did you get interested in attending the sessions?

3. How often do you attend the sessions?

4, How are the sessions going? What do you like most
about them ?

5. Do you like the games?

6. Do you play the games outside the sessions?

7. What happens in the class sessions?

8. What are you trying to learn? Why? How do you plan
to use what you learn?

9. What don't you like about the sessions ?

10, Tell me about your most interesting experience with
the sessions?

11. What other comments do you have about the program ?

Los Rios Pilot Project Teacher Interview Schedule

1. What is your regular job ?

2. How long have you been an adult education teacher ?

3. Do you like being an adult education teacher? Why?

4. What materials do you use in the classrooms ?



IV.
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5. How often do you use the games and educational methods ?

6. What are the classes like?

7. What kind of changes have taken place since using the
game s and educational materials?

8. What kind of support do you get from the MOE or the
Project staff?

9. How do your participants feel about attending your sessions
instead of going to regular schools ?

10. How many students do you have?

11. How many have finished ?

12. Do you feel the participants are learning more using the
games? Why? Why not?

13. What suggestions do you have for improving the program ?

14. What other comments do you have about the program ?

Los Rios Pilot Project Participant Interview Schedule

1. How did you get interested in educational sessions ?

2. How often do you attend the sessions?

3. How did the sessions go? What did you like most about
them ?

4. Did you play the games? Did you like the games?

5. What changes have taken place, if any, since using the
games ?

6. What are you trying to learn? Whay? How do you plan

to use what you learn?



(1

8.

V. Los
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Do you like your teacher? Why? Why not?

What comments do you have about the program ?

Rios Control Group Teacher Interview Schedule

1.

2.

10,

11.

12,

VI. Los

What is your regular job ?

How many students do you haye in your classes?
How many attend regularly ?

How many students have stopped attending? Why?
Do you like being an adult education teacher? Why ?
What do you do in the classes?

How do your students feel about attending your classes
instead of going to regular schools?

How do you feel about the idea of participants going to
these classes instead of a regular school ?

How many students finished the school cycle ?
Are you satisfied with the results of the classes? Why?
What suggestions do you hawe for improving the program ?

What other comments do you have about the program ?

Rios Control Group Participants Interview Schedule

How did you get interested in attending the adult education
classes?

How often do you attend the sessions?

Why do you attend the adult education sessions?
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What are you trying to learn? Why? How do you plan
to use what you learn?

Do you like your teacher? Why? Why not?
What do you like most about the adult education program ?
What do you like least about the adult education program ?

How long do you expect to continue attending adult education
classes?

What other comments do you have:about the program ?
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Appendix B

Facilitator Centers

A. Old Facilitator Centers

Center Facilitators

Tutupala ......... N Mesias Silva
Elias Valdivieso
Fausto Valdivieso
Angel Paredes

Guazazo ........ veseseseses. Eufemia Lara

VDR cwswsmss P Margarita Quineidi
Amable Parra
Carmen Porras

Balsayan ..... Sitrinsm il Arturo Alvarado
Fausto Sdnchez
Rodrigo Velastegui
Alfonso Huilcapi
José Alvarado

Pufiachiza ..... e KE ES ES BE ¥ Jorge Freyre

El Ro8ario cc.vsevsvesssass César Bastidas
Alonso Lilamuca

Sigualo Alto .......... - Juan Pilaguana
Antonino Rodriguez

B. New Facilitator Centers

San Miguel ......0v0vvn.n. Manuel Pacheco

Cristo Rey ..... ceeceseanes Yolanda Padilla
Fabiola Porras
Pablo Valdivieso



.

re

Pulog e o6 0200 0c 020GV e

Chuquepogio ccovvvevennnn.

Choquivi ......... BN Rk &
Quimiac..Q.....fl‘l.....'
Cuncin ........

TUMDBE voevvvreanocnes

César Valdivieso
Carlos Ubidia

Luis San Pedro

César Delgado
Oswaldo Delgado

Julio Quintanilla
Jorge Quintanilla

Bolivar Chivez

Amador Congacha
Abel Matia

Juan Salazar
Ernestina Martinez

Pedro Ambi
Jorge Ambi

Juan Casiguano



Te
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Appendix C
Questionnaires for Facilitator Prggram
Fecha
Cuestionario de Facilitador

Nombre del facilitador Comunidad, Provincia

voluntario o maestro

Numero de habitantes en la Numero total de personas que

comunidad asisten a las sesiones

1. Hombres en el grupo

Mujeres en el grupo

Jévenes en el grupo
2. Cuantas personas asisten normalmente ?
3. A qué hora comienzan las sesiones? Cuédnto duran?

Cuintas veces a la semana?

4. Qué material educativo usa con méds frecuencia ?

5. Cuantos juegos usa en cada sesién?

6. Qué juegos gustan menos a los participantes?

7. Usan los juegos fuera de las sesiones?

8. Doénde tienen lugar las sesiones: una escuela? una casa?




¥a

T

10.

11,

12,

123~

Qué actividades tienen lugar en las sesiones?

Usan los juegos personas que no asisten a las sesiones?

Si No .. Si la respuesta es si, quiénes?

Cuintas veces a la semana?

Dénde ?

\

Qué ideas tiene usted para mejorar los juegos y las sesiones?

Por qué asisten personas a las sesiones? Por aprender a

leer? Conseguir trabajo?, etc.




w4

4.

5.

7. Cudl es el juego que mas le gusta?
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Fecha

Cuestionario de Materiales

Nombre Lugar, ciudad o comunidad

Organizaeion

Qué juegos o materiales educativos se estdn usando?

Con qué frecuencia ?

Cudntas personas estdn usando los juegos o materiales?

Hombres Mujeres Jovenes

Dénde estdn usando los juegos o materiales? Casa? Escuela?

Centro comunal? etc. ?

Para qué usan ustedes los juegos o materiales ?

De qué manera han sido adoptados los juegos o materiales?




u
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8. Cuadl es el juego que menos le gusta?

9. Qué quiere lograr con los juegos?

10. Qué ideas tiene usted para mejorar los juegos?




.  ———

Appendix D. Herbert C. Kelman Model

Table 2
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ACTION AS A STEP IN AN ONGOING PROCESS OF ATTITUDE CHANGE

A classification of cases in which action simultaneously
flows from an attitude and mediates changes in that attitude

Cases

Pre-action attitude

Nature of action

Impact of action

beneric case

Action called for is
higher (lower) than
P's modal level of
commitment, but
within his range of
commitment

P responds to opportu-
nities, challenges, or
internal forces to take
action corresponding
"to a level of commitment
higher (lower) than

his modal level

Action generates processes
conducive to attitude
change in form of higher
(lower) modal level, and
heightened (lowered) and/or
narrowed (widened) range of
commi tment

I

Case 1:
Dpportunity

P is prepared (e.g.,
through anticipatory
socialization) for
level of commitment
higher (lower) than
current modal level

P utilizes opportunity
to adopt previously
anticipated role
corresponding to a
higher (lower) level
of action commitment

Role enactment generates
experiences, task require-
ments, and social expec-
tations that lead to higher
(lower) level of

commitment

Case Za:

Social
challenge

Level ¢f commitment
higher (lower) than

current modal level
i{s latent in P's

attitude, but unexpressed

because of c¢ross-
préssures or other
competing forces

P yields to social
pressure to take action
in line with expecta=-
tions of one

reference group

E
Case 2b:

Cognitive
ciallenge

Level of commitment
higher (lower) than
current modal level is
larent in P's attitude,
but unexpressed because
of fallure to draw im=
plications of own
values

P confronts implications]
of own values to take
action in line with his
revised self-expecta~- -
tions

Action generates motivationa.
and informational processes
that reinforce and
facilitate movement to
higher (lower) level

of commitment

Case 3:
elf=

LALAI_A-AAJ,..A

P wants to move to
level of commitment

L e R N

is kept back by
cross-pressures

or other competing
forces

P takes action as part

of deliberate effort
[ enveshditsappote-tol *

movement to a new
level

Action places P in new
psychological and social

ahb -supports-gnreeises
higher (lower) level of :
commitment, ard prevents
backsliding
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